Results
Yy (deviation value)

Sample K.K. Health risks

Overall results

7

Testin Testin High stress STELLA candidate _ + The assessments are given on a seven-point scale, from best to worst:
N ¢ g Work-related  SyREOF heaih v A>B-CK>C>C-5DoE,
period rate individual rate rate - Results (figure on the right): The top 5% of all companies tested receive an A grade,
2023 - and the bottom 5% of all companies tested receive an E grade.
9 3 80 2 0 60 3 50 & 99 + The results of This Stress Check are represented with - and the results of the Previous
6/1 - 6/8 1 O% «U% d % < Stress Check are represented with a -
1 with the national average* having a deviation value of 50.
National average National average Last year 00 95 95 * Calculated based on the 410,352 people who took the Doctor Trust Stress Check in 2022.
13.0%
EECLAM R 100 100 100 2 Work Ll work
06/2023 Last time Before Last resesemen: [ Lot 6007050 30710, % resesemen: T bt 2160770 503010, 3%
Subjects 336 317 281 . . . -
o 77 Health risks Quantitative workload E 27 38 Emotional burden D 36 39
Eetenbiscs 315 248 230 This is an indicator set by the Ministry of Health, Labour and Welfare that Conflict batween roles D 35 33
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